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TRUTH SERVED WITH HEART
Lindsey’s unique ability
to translate tough topics
into personal, relatable,
and impactful stories
has earned her the
reputation as a breakout voice of our time.
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TRUTHSAYER
As the news outlet Crosscut writes, “Jackson’s work defies labels.”
While that’s deeply true, we’ll still give it a try.
Lindsey T. H. Jackson is a creative force in motion. Each year, organizations
& event mavens call on her to welcome tens of thousands of leaders into the
shared journey of Unlearning our cultural biases. Lindsey’s natural storytelling
and her cheeky humor invite people into their authentic
selves, allowing people to enter those charged
conversations with genuine curiosity.
Lindsey brings 15+ years’ experience
clearing the path to wellness &
liberation alongside leaders,
teams, and organizations with
her ongoing research on the
root causes of our current
culture of pressure and
burnout.
Now, she’s the Founder &
serves in the role of CEO
co-creating the future of
work with the team at LTHJ
Global — expanding access to
leading-edge Diversity, Equity
& Inclusion methods for healing
and innovation at work and
beyond.
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MEDIA TOPICS
SOCIAL SCIENCE
RESEARCHER
Fear in Leadership,
Internalized Bias &
Human Potential

FOUNDER + CEO
Leading the Future
of Diversity, Equity
& Inclusion

UPCOMING BOOK
Artfully performed
readings from
Unlearning Racism

EXPERTISE
Unlearning
Bias
Methodology

The New
Leadership

Internalized
Oppression

PRESS
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WHEN YOU WANT
SOMETHING
MORE POWERFUL
THAN A
POWERPOINT.

SPEAKING

Lindsey’s audiences have been
known to follow her across speaking
engagements, magnetized by her downto-earth approach to helping leaders reach
their highest human potential across their
various roles. Event planners love working
with Lindsey, delighted by the hearty laughs and
rich insights they get from their time with her.

Her natural storytelling, artistry and research-backed
practices have allowed for some of the most cuttingedge methodologies to liberate ourselves, our work
and our world from structures of oppression and lead
future-ready teams along the way. That’s why she’s
regularly sought after by platforms like King 5 News,
Salesforce, The Superwoman Summit and the GSBA
(Washington’s LGBTQIA+ Chamber of Commerce),
as well as hundreds of other businesses, nonprofits,
podcasts and outlets each year.
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FAN FAVORITE EVENTS & TALKS
Unlearning Racism
Unlearning Racism is a talk like none other, with dynamic storytelling from Lindsey T.
H. Jackson. It is an opportunity to reflect on our culturing around race and racism, and
to what ordinary acts of courage we can commit to practicing. Lindsey creates an
open space for participants to reflect and optionally share, in a space where “failure”
is welcomed and we can practice engaging in authentic relationships with each other
in life, love and leadership — not always an easy thing to do.
By opening up artistically about her personal experiences, Lindsey offers us an
entryway into relating with our journey of unlearning racism from compassion and
curiosity.

Fear In Leadership
Fear is a natural part of any active leader’s day. How can we Unlearn the automatic
responses we have when fear arises, to open more space for what we wish to foster in
our lives and leadership?
Participants examine what they have been taught about leadership and fear, and the
stories we’ve been told about sharing our fears with colleagues.
They’ll learn why (and how):
• You can’t stop feelings of fear, but you can choose healthier ways to express them
• Fear is not an excuse for inaction
• Often by voicing our fears we begin to reclaim our agency
• Leaders can be afraid; leaders can make mistakes
• When people bring you their fears, how to avoid the ego trap of rescuing them, and find
ways to empower their own inner guide

Unlearning Misogyny
Misogyny: suppression, aversion to, and (even if veiled) hatred of women and all
behaviors or traits considered feminine.
How can we unlearn this internalized and externalized cultural limitation, which we
often (even unknowingly) reinforce on ourselves & each other?
Participants unpack how we can begin unwinding this oppression and uplift the
feminine within all of us, exploring which systemic changes we might push forward to
amplify our own efforts.
Request this talk as either a talk & facilitated session with Lindsey, or with our panel
of 4 experts for your event.
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MOST REQUESTED WORKSHOPS
Intersectional Leadership Approaches:
Building Safety, Trust + Belonging (2hr)
Participants will deepen their awareness of:
• The study of intersectionality and why we often get it wrong with our “well-meaning”
intentions
• How systems of oppression are carried into workplace cultures and why this limits
high-performing teams
• Practices for embracing and communicating across cultures, learning to name our
cultural biases
• Practices for sharing power and empowering marginalized groups

How to Start Your Anti-Racism Journey (4hr)
This workshop will serve as both an introduction to anti-racism and Diversity, Equity, and
Inclusion theory and principles, as well as an exploration of the journey of anti-racism
practice.
Key topics include:
• The unique egoic traps that are barriers to anti-bias work
• The often unnamed fears that lead “good people” to prop up their privilege
This includes facilitating key conversations around how your organization may embrace
these ongoing explorations to benefit yourself, your team, and those you serve.

Managing Burnout (1.5hr)
The effects of long-term burnout can be especially harmful to people, organizations, and their
shared goals around health and sustainable growth. Participants join Lindsey in the protected
space of this facilitated experience to explore:
• What stories were you taught in your home of origin and first workplace(s) about sleep,
rest, relaxation and peacefulness?
• If someone was watching you at work later today, what stories would they say you still
have about sleep, rest, relaxation and peacefulness?
• Is there anything you would like to change about the stories you play out in your work
and home life now?
•Is managing burnout built into your organizational principles and activated in your
working agreements? If not, how can you activate it?
Participants will leave with a deeper understanding of burnout’s root causes, and points
of activation to systematically heal burnout for themselves and those they influence.
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BEST LOVED COURSES
Unlearning Racism:
Enneagram of Bias™
Bias – prejudice in favor of or against one thing, person,
or groups – is often unconscious. Once we become
aware of harmful biases that limit ourselves and others,
we can begin questioning those biases and closing the
gap between our values and how we actually show up.
This 8-part course is the entryway into the personal
‘I’ work within the I – We – Us framework to liberate
ourselves from habits and structures of oppression to
reach our highest human potential.

Unlearning Misogyny:
#EnlightenedAF
#EnlightenedAF is a 28-day intensive for rebellious
womxn who are ready to channel all their passion,
anger, energy, and talent into a truly revolutionary new
wave of womxn’s empowerment.
Participants learn how to:
• Embrace being called “too dramatic,” “too loud,” “too
outspoken,” or “too different”
• Turn your inner and yet untapped power into intentional
action
• Get comfortable with being uncomfortable
• Pound the table to smash personal glass ceilings in
the areas of health, relationships, career, and well-being
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PEOPLE ARE SAYING
“I got a deluge of qualified diverse
candidates, many of whom
specifically called out the DEI
aspects of the job description and
the fact that [the structured work
with Lindsey] is included was a
major draw for them applying. ...
The classes are a great experience;
and of course, Lindsey is an
incredible facilitator.”
— Amanda N.
Small business owner

“Since 2013 I’ve been to 45-50
trainings on race and social justice.
Since this training I’ve been telling
everyone who asks about DEI, ‘Go to
Lindsey and LTHJ!’
Lindsey and the LTHJ Global team
has a ‘method to the madness,’ the
way you offer a gentle invitation to
look at ourselves and our ‘-isms’.
— Renée W.
Nonprofit board member
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“I mean she’s kind of a rockstar,
she’s got that charisma and
charm. She’s so smooth ... we
had a board member who was
‘from a different era’ and she was
so willing to meet him where he
was, to bring him as far as she
could.
I don’t know if I expected that, to
be honest.”
— Chris S.
Nonprofit CEO

“You begin to learn, ‘how do I live
a more authentic and purposeful
life?’ For me it was being who
I am, being more assertive and
confident. I don’t have to dim my
light; I have a powerful voice, and
I need to use it not just for me,
but for the collective. And what
this work showed me was, how
do you do that well?”
— Jacquelynn L.
Community Advocate Supervisor
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